ORDER SHEET
IN THE HIGH COURT OF SINDH BENCH AT SUKKUR
C.P No.D-1520 of 2018

Date Order with signature of Judge
1. For hearing of main case,
16.08.2023

*****************

M“hﬂmm!ﬂlmmmml: Petitioner claims to be an

employee of UC Langho, Taluka Ubauro, District Ghotki. His
grievance prompting him to file this petition is against non-issuance
of his salaries.

We have heard learned Counsel for the parties and perused
the comments filed by different Respondents. In the comments, the
Secretary UC Langho has stated that petitioner was being paid
salaries regularly but his salary was stopped for shortage of funds.
Whereas, Regional Director, Local Government, Sukkur, in his
comments, has revealed that medical certificate obtained by the
petitioner for his appointment has not been verified to be genuine
by Civil Surgeon, DHQ Hospital Ghotki and the petitioner has failed
to produce any recruitment record viz. publication of advertisement,
constitution of selection committee, recommendation of selection
committee, issuance of offer letter etc,

Secretary UC Langho, Taluka Ubauro, present in person,
submits that after the shortage of funds, petitioner's salary was
stopped and he was required to submit the relevant profile as above
for continuation of his salary but he failed to do so. He further’
submits that whatever papers belonging to the petitioner were
available with UC have been forwarded to Regional Director for an
inquiry and a decision.

On the other hand, learned Counsel for the Petitioner submits

that all relevant papers establishing profile of the petitioner to be
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employee of the said UC are available including bank statement of

account of petitioner reflecting deposit of his salaries,

After hearing the parties and with their consent, realizing that
disputed facts are involved in this case which cannot be puzzled out
in this jurisdiction, we dispose of this petition in the terms whereby
the case of the petitioner is referred to Regional Director, Sukkur, to
conduct a proper inquiry in his case and any other employee, who is
suspected to be not genuine, within a period of 60 days without fail
and make a decision about his appointment to be genuine or not
and submit the report for a perusal in chamber.

Petition is accordingly disposed of.



